WAKE invests in
WOMEN

Q32021 | SNAPSHOT REPORT

WAKE COUNTY LABOR MARKET

Gender Wage Gap

i D
Gender Wage Gap in Wake County 92%

. Architecture and Engineering
Women's Earnings Compared to Men's
D 80%

G /9% Computer and Mathematical

Across all occupations ) 76%

Life, Physical, and Social Sciences

Participation Gaps in STEM, STEM-Related, STEM-
Skilled Technical Occupation Families

CEEED 71%

Management . . .
a8 Health Practitioners and Technicians

Life, Physical, and Social Science

Healthcare Practitioners and Technical

CGEED 70%

Management, across all occupations

Computer and Mathematical

Business and Financial Operations

‘l]f'.

Architecture and Engineering

G 57%

0 10000 20,000 30,000 40,000 50,000 : : :
Installation, Maintenance, and Repair

N Male B Female

. . . Data Source: U.S. Census Bureau,
Data Source: Labor Insight (Burning Glass Technologies) 2019 American Community Survey 1-Year Estimates



High-wage, high-demand, hard-to-fill jobs in Wake
County/Research Triangle Park Region:

e Software Developers, Applications
e Computer Occupations, All Other
e Managers (Marketing, Operations, Medical and Health

Services, and Sales)
e Computer Systems Analysts

Top 5 Most Requested Skill Clusters in All STEM Occupation Families

Business: Project Management

Information Technology: Microsoft Office and Productivity Tools
Customer and Client Support: Basic Customer Service
Information Technology: Software Development Principles

Finance: Budget Management
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Top 5 Most Requested Certifications in All STEM Occupation Families

Project Management Certification

IT Infrastructure Library (ITIL) Certification

Certified Information Systems Security Professional (CISSP)
Project Management Professional (PMP)

Security Clearance
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Businesses "cited credentials,
training certificates, and associates The majority of 2021 Wake
degrees as the necessary credentials County STEM Job Postings
for their future workforce" (up 10% require 4-year degree
from 2017)

Primary Data Source: Labor Insight
2020 Triangle Talent Report (Survey Data) (Burning Glass Technologies)

Snapshot Developed by Wake Invests in Women, Research Subcommittee
Contact: Dr. Kasey Ashton (kjashton@waketech.edu), wakeinvestsinwomen.waketech.edu





